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Privilege, Ableism
& Allyship
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priv-i-lege
'priv(a)lij/ 4)

1. a special right, advantage, or immunity granted or available only to a particular
person or group of people.
“education is a right, not a privilege"
synonyms: advantage, benefit; More
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https://dangerouslee.biz/white-fragility-privilege/
https://creativecommons.org/licenses/by/3.0/

PollEverywhere: How do you and/or your institution use your
privilege to facilitate systemic change?
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WHAT ABLEISM IS WHAT PEOPLE
THINK ABLEISM IS

A set of taught practices and subconscious

or conscious behaviors against people with disabilities
and ilinesses which assumes that able is the norm,
and people who have disabllities must either strive to
fit that norm or keep their distance from people

who are able. Ableism often sees disability as an

error of life, a wrong way to live, and therefore

often negates any life experiences of the disabled.

My feelings are hurt because you used the r-word.
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https://www.libela.org/prozor-u-svijet/6644-yesallwomen-ali-zapravo-ne-sve-zene-kako-feminizam-iskljucuje-zene-s-invaliditet/
https://creativecommons.org/licenses/by/3.0/

PollEverywhere: How do you and/or your institution counter
ableism?
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Men don’t get to decide what is misogynistic

Straight people don't get to decide what is homophobic
Cis people don't get to decide what is transphobic
White people don't get to decide what is racist

People in positions of power don't get to decide

what is considered oppression

That’s how we move backwards,
not forward.
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https://decolonizeallthethings.com/2014/03/03/how-to-be-an-ally-not-an-asshole/
https://creativecommons.org/licenses/by-nc-nd/3.0/

PollEverywhere: How do you and/or your institution represent
allyship?
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Universal Design
for Learning
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What do
we know
about learners

~ & context?

Teach,
evaluate,
revise

What are we
here to do?

Use UDL

guidelines
to design
learning

Identify

potential
barriers to
learning

y 4

Identify
universal
supports

Chrissie Butler CORE Education CC attribution
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https://icto.foo.hva.nl/document/udl-universal-design-for-learning/
https://creativecommons.org/licenses/by-sa/3.0/
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https://infinitelearner1980.wordpress.com/2021/04/12/how-can-the-universal-design-for-learning-address-intersectionality/
https://creativecommons.org/licenses/by-nc/3.0/

PollEverywhere: How does your institution use UDL to
ensure a diverse, equitable, and inclusive learning
environment?
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If you are solving for accommodations in the

moment...
Your institution is too late!
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https://www.ohioemployerlawblog.com/2017/07/court-rules-that-religious.html
https://creativecommons.org/licenses/by-nc-nd/3.0/

Beyond Program
Design & Course
Development
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https://vp.commons.gc.cuny.edu/2020/08/14/embracing-radical-inclusivity-practical-steps-for-creating-an-intersectional-interventionist-syllabus/
https://creativecommons.org/licenses/by-nc-sa/3.0/

PollEverywhere: What is missing from my institutional commitment
to DEI?
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It is about more than getting into the classroom...

How do we consider policy and practice to ensure full access to
learning?




Geographic
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alienate them

Key
barriers to

education Family

. - responsibilities
1 Flnatn L'Iatls access or inability to
conasiram take time off to

study

Lack of Discrimination

prerequisite on the basis of
gualifications dﬁhvi I.-Iz_al
to enter isability,

_ gender, age,
programmes social class ete,

@ L his Photo by Unknown Author is licensed under CC BY-SA
— 20


https://jl4d.org/index.php/ejl4d/article/view/299/319
https://creativecommons.org/licenses/by-sa/3.0/

PollEverywhere: In our post-pandemic world, how do my
faculty represent access and a community of care in the
academic experience?
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Creatfing an
Impact
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Decisions that impact Diversity, Equity, and
Inclusion

* (Costof course materials

* Requirements that might exceed the regularly available bandwidthina
household

— Assumptions that the “digital divide” is a thing of the past

— Required camera usage in synchronous sessions

* Hours of operation, technology support, responsiveness

(RNL
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PollEverywhere: What is one thing you can do on your campus
to create change and impact DEI efforts for your students?
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Thank Youl!

Be the change!

All m aterialin this presentation, including text and images, is the property of RNL. Permissionis requiredto reproduce inform ation.
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